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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment B _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Hanh Pham; APSCA membership number: CSCA 21701663.

Name of team auditor: Cong Bui Van; APSCA membership number: ASCA 32200228.

Monitoring partner name: TUV SUD Vietnam.

Announcement type: It was a full audit and the audit was semi-announced.

Audit schedule details: The audit was conducted from 17 Sep 2024 to 19 Sep 2024. Mr. Hanh Pham joined full audit
period from 17th to 19th Sep 2024 and Mr. Cong Bui Van only joined the first day on 17 Sep 2024.

Business partner information: The auditee name was LAM VIET JOINT STOCK COMPANY (Local name: Céng ty Cé
Phan Lam Viét) established since 24 Jan 2008 with business license number 3700432258 issued on 24 Jan 2008, and
last updated on 30 Aug 2023 with the same business number. The factory located at Land plot number 602, Map sheet
number 39, Khanh Loc Quarter, Khanh Binh Ward, Tan Uyen City, Binh Duong Province, Vietnam.

The main products produced at site were indoor & outdoor furniture. The production processes included wood processing
(including cutting, shavings,..), UV coating, assembling, sanding, painting, inspection, packing and finished goods. The
annual production volume was 960 containers per year.

Audited location information: The factory owned land and workshops. With total land area of 60,000 square meters, the
factory had 07 main buildings:

- Building No.1: A flat building was used for material warehouse, and painting section.

- Building No.2: A flat building was used for pallet storage area, and drying oven was not operation.

- Building No.3: A 2-storey building was used for the production workshop (cutting board) in the ground floor: cutting,
assembling, sanding, painting, inspection, packing and finished goods. And the first floor was used for cartoon warehouse.
- Building No.4: A 2-storey building was used for the production workshop (white product) in the ground floor: cutting, UV
coating, assembling, sanding, painting, inspection, packing and finished goods. And the first floor was used for finished
goods warehouse.

- Building No.5: A 2-storey building was used for the production workshop in the ground floor: cutting, UV coating,
assembling, sanding, painting, inspection, packing and finished goods. And the first floor was used for painting section.

- Building No.6: A flat building was used for CNC cutting section.

- Building No.7: A flat building was used for canteen, showroom.

Other supporting areas were security station, trash storage area, electric station, parking lot.

The factory did not provided dormitory to employees. The factory had only transportation for officers. There was no
transportation provided for workers.

Operating shifts and hours: The regular working time of employees was 8 hours per day and 48 hours per week. Workers
were provided 01 day off after 06 working days. The factory had 3 main working shifts:

- The general working shift in the factory was from 07:30 —16:30, including 60 minutes for rest and lunch.

- Security guards have worked 02 main working shifts, the first shift was from 06:00-18:00, including at least 30 minutes
for rest and eating; the second shift was from 18:00 —06:00, including at least 45 minutes for rest and eating.

Time recording system: A computerized system (Fingerprint scan) was used to monitor the working time of workers with
clear time in and time out for each individual worker.

Salary payment details: Wage payment period was calculated from the 1st to the last date of a month. The factory applied
hour rate for all employees. Workers were provided advanced salary of VND 1,000,000 - 2,000,000 on the 30th of every
month if employees need advanced salary, and the final wage was paid to employees on the 15th of coming month by
bank transfer with provided pay slip.

Worker number information:

* There were totally 584 employees (290 male and 294 female employees) working at site, included 06 managers (03
male and 03 female managers).

* Production worker number was 510 people (including 243 male and 267 female workers).

» There were 04 pregnant workers, and 02 new mother workers on parental leave, 48 apprentice workers (24 male & 24
female workers). The factory had 554 domestic migrant employees (281 male and 273 female workers).

* There were 06 (02 male and 04 female) canteen service workers during audited day.

Good practices: The factory provided attendance allowance of VND 200,000 — 500,000 per month, menstruation
allowance of VND 100,000 per month to female workers, housing allowance of VND 50,000 - 10,000,000 per month;
transportation allowance of VND 100,000 - 7,000,000 per month; a free daily meal allowance of VND 19,000 per meal per
working shift.

Worker organization details: A trade union was established on the site to protect the legal rights of all workers, whether
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they belonged to a trade union or not. Trade union was named Trade Union of LAM VIET JOINT STOCK COMPANY. And
Ms. Huynh XXX was elected for Trade Union Chairwoman in the factory.

Circumstances: The factory is in the process of renovating for some buildings.

The opening meeting was carried out with the factory representatives including presence of Ms. Tran XXX — Vice Director,
and Ms. Huynh XXX — Trade union representative. Lead auditor explained to all auditee representatives the audit
objective, audit purpose and audit process including site observation with photos taken covering EHS, confidential
individual and group worker interviews without attendance and/or interruption of management as well as the review and
copy of related documentation. The Statement of Integrity for BSCI Business Partners (Producers) were explained to the
management and then signed by Auditee Representative.

During the closing meeting, all required participants were present accordingly. The finding report was made and presented
to factory representatives. It was signed and acknowledged by Auditee representative and the worker's representative
accordingly. A copy of finding report was left in the facility.

Summary of findings: Based on satisfactory evidence during the audit, the auditee respected partially the requirements.
There were total 20 NCs (PA1: 3 NC; PA2: 2 NC; PA5: 3 NC; PAG6: 1; PA7: 7 NC, PA 10: 2 NC; PA 12: 1 NC, PA 13: 1 NC).
The detailed findings were descripted in each Performance Area of report.

# Living Wage: There is existing data on GLWC website, so that auditor had to use GLWC website to define living wage at
the audited site zone. Please see the link: https://www.globallivingwage.org/living-wage-benchmarks/living-wage-for-
minimum-wage-region-1-vietnam/ for detail.

Notes:

* Contractor license/permit: N/A

» Government waivers: N/A.

» Speak for Change (S4C) was not deployed and implemented in the factory. S4C posters in correct version with correct
site ID number were not posted at workshops in the public areas for workers to reference. Through worker interview,
workers were not aware of and known about the Speak for Change channels.
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SITE DETAILS

Site Site amfori ID
LAM VIET JOINT STOCK 704-001656-001
COMPANY

GICS Classification

Sector Industry Group Industry
Materials Materials Paper & Forest Products

Sub Industry
Forest Products

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 548 Workers
Legal minimum wage in local currency 4,960,000 Monthly
Lowest wage paid for regular work at the site 5,010,000 Monthly
Calculated living wage in local currency 8,606,008 Monthly
Total sample 27 Workers

Other Metrics

Male workers 280 Workers
Female workers 268 Workers
Non-binary workers 0 Workers
Permanent workers - Male 264 Workers
Permanent workers - Female 266 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 3 Workers
Management - Non-binary 0 Workers
Apprentices - Male 24 Workers
Apprentices - Female 24 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 8 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 281 Workers
Domestic migrant workers - Female 273 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 288 Workers
Workers hired directly - Female 290 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 2 Workers
Workers hired indirectly - Female 4 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 212 Workers
Unionised workers - Female 213 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 288 Workers
Workers under CBA - Female 290 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 4 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 8 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 11 Workers
Sample - Female 16 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the auditee had set up management
system to implement BSCI Code of Conduct but it
was not effective because:

a. It was noted that the factory had established
internal work rules and was approved by local labor
department on 14 Apr 2024, however working shifts
of security guards were not updated in the
company work rules. Local law: Labor Law No. 45/
2019/QH14, Article 118.

b. There were existing findings in following PAs. It
violated amfori BSCI Performance Area 1.1.

Dwa trén xem hd so, phdng van cdng nhan va
quan ly, ghi nhan cong ty chi tuan thi mét phan
yéu cau nay vi cong ty da thiét 1ap hé théng quan ly
dé thuc hién Nguyén Tac ng X&» BSCI nhwng
chwa hiéu qua vi:

a. Ghi nhan nha may da xay dwng ndi quy lao déng
va duwoc co quan lao dong dia phuwong phé duyét
ngay 14/4/2024, tuy nhién ca lam viéc cla bado vé
chwa dwgc cap nhat trong ndi quy lao dong cua
cong ty. Luat dia phwong: Luat lao dong sb 45/
2019/QH14, Didu 118.

b. Van con tdn tai vai van dé can cai thién & cac
phan sau day. V&n d& nay chwa phi hop theo bd
quy téc amfori BSCI 1.1.

Question: 1.3 Is there satisfactory evidence that the auditee has identified their significant business
partners and their level of alignment with the amfori BSCI Code of Conduct?

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with its requirement 1.3
because the auditee had sent amfori BSCI COC to
their business partners for signing and committing
to be compliance. The auditee had process for
evaluating and selecting its business partners.
However, the factory had not established system to
monitor social performance of business partners.
There was no evidence the factory had conducted
social monitoring to its business partners in the
past 12 months. In addition, time and payroll
records of canteen service was not provided for
review. This violated amfori BSCI Performance
Area 1.3.

Dua trén xem hd so, phdng van cong nhan va
quan ly, ghi nhan cong ty chi tuan tht mot phan
PA1.3 vi nha may da g&vi amfori BSCI COC cho dbi
tac kinh doanh clia ho dé ky va cam két tuan tha.
Nha may cé quy trinh danh gia va lwa chon déi tac
kinh doanh ctia minh. Tuy nhién, nha may chwa
thiét lap hé théng dé giam sat thuc hanh trach
nhiém x& hoi clia cac dbi tac kinh doanh. Chua co
béng ching nha may giam sat thuc hanh trach
nhiém xa hdi clia cac di tac kinh doanh trong vong
12 thang qua. Ngoai ra chdm coéng va tra lwong
cla nha &n chuwa c6 dé xem. Chwa tuan tha
nguyén tac amfori BSCI 1.3.
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Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the auditee’s workforce capacity was not
properly organized to fully meet the expectations of
the delivery order and/or contracts. Please refer
6.2. This violated amfori BSCI Performance Area
1.4.

PA 2: Workers Involvement and Protection

Dwa trén viéc xem xét tai liéu, phéng van nguwoi lao
déng va quan ly, co thé thdy réng ddi twong duoc
kiém toan chi tuan thd mot phan yéu cau nay vi
nang lwc lwc lvgng lao ddng clia nha may chwa
dwoc td chire phu hop dé dap ng ddy da mong
doi clia don hang va/hodc hop ddng giao hang. Vui
long tham kh&o 6.2. Van d& nay chua phu hop
theo bd quy tac amfori BSCI 1.4.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because it was noted that the factory had
established long term goals of period 2021 -2028 to
protect the workers. However, there was no
evidence showed that workers were genuinely
involved in defining the goals for protecting
workers. This violated amfori BSCI Performance
Area 2.2.

Dwa trén viéc xem xét tai liéu, phdng van nguwoi lao
déng va quan ly, ghi nhan radng nha may da tuan
tha mot phan yéu cau nay vi nha may da thiét lap
cac muc tiéu dai han trong giai doan 2021-2028 dé
bao vé ngudi lao dong. Tuy nhién, khéng cé bang
chng nao cho thay ngudi lao ddng thuc sw tham
gia vao viéc xac dinh cac muc tiéu bao vé ngudi
lao dong. Diéu nay chwa phiu hop nguyén téc
amfori BSCI 2.2.

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Through factory tour, document review,
management and worker interview, the auditee
partially complied with this requirement because,
the factory had posted the amfori BSCI poster at
workplace. However, there was no satisfactory
evidence to show that the employees were trained

Qua xem tai liéu, phdng van cdng nhan, quan Iy ghi
nhan nha may chi tuan tht mét phan yéu cau nay
vi ghi nhan nha may da dan bd quy téc BSCI tai
noi lam viéc. Tuy nhién chwa c6 bang chirng cp
quan ly, dai dién NLD va cong nhan dwoc dao tao
nhan thirc BSCI béi nguwoi dao tao da dwoc chirng
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Finding

on amfori BSCI's requirements by qualified training
person so that employees could have a good level
of awareness on social responsibility and the
content of the amfori BSCI Code. Through
interview, worker did not understand much the
requirements of amfori BSCI. This violated amfori
BSCI Performance Area 2.4.

PA 5: Fair Remuneration

nhan vé& BSCI. Qua phdng van cong nhan chwa
hiéu nhiéu vé bd quy tac BSCI. Van dé nay chua
pht hop theo bd quy tdc amfori BSCI 2.4.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 5.2 Is there satisfactory evidence that wages are paid in a timely, stable and regular manner,

and fully in legal tender?

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the factory had salary regulation and
monthly wages of workers were paid in a timely on
the 15th, however:

a. It was noted that overtime salary of 06 out 27
selected workers was not sufficiently paid in Jan,
May, Aug 2024 because harmful allowance of VND
800,000 was not included in contracted salary to
calculate and paid overtime to workers. Local law:
Article 55 of Decree 145/2020/ND-CP.

b. It was noted that night shift working hours of 01
out of 27 selected workers was paid 100% instead
of 130% as per local requirements. Local law:

Labor Law No. 45/2019/QH14, Article 98, Clause 2.

c. It was noted that overtime hours of 01 out of 27
selected workers who was security guard was not
calculated and paid to workers due to working shift
of security department was not clearly defined.
Local law: Labor Law No. 45/2019/QH14, Article
98, Clause 1.

Dwa trén viéc xem xét tai liéu, phéng van nguoi lao
doéng va quan ly, ghi nhan nha may da tuan tha mét
phan yéu cau nay vi nha may cé quy ché tra lwong,
tién lwong hang thang ctia ngwoi lao déng duoc tra
dung han vao ngay 15 hang thang, tuy nhién:

a. Ghi nhan tién lwong lam thém gi& ctia 06/27
cOng nhan chwa dwoc tra da lwong trong thang
1,5,8/2024 do phu cép ddc hai 800,000 VND khéng
duwoc dwa vao lwong hop ddng dé tinh va tra lwong
lam thém gi& cho ngwdi lao ddng. Luéat dia
phuwong: Bidu 55 Nghi dinh 145/2020/ND-CP.

b. Ghi nhan gio lam viéc ca dém cta 01/27 lao
dong dwoc chon dwoc trd 100% thay vi 130% theo
yéu cau cua dia phwong. Luat dia phwong: Bo luat
Lao dong sb6 45/2019/QH14, Diéu 98, Khoan 2.

c. Ghi nhan rang gi¢’ lam thém ctia 01/27 lao déng
dworc lwa chon la nhan vién bao vé khéng dwoc
tinh va trd cho ngwoi lao dong do ca lam viéc cla
b6 phan bdo vé khdong dwoc xac dinh ro rang. Luat
dia phwong: Luat lao déng sé 45/2019/QH14, Piéu
98, Khoan 1.

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?
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Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the auditee ensured to pay at minimum
wages in line with legal requirement. The auditee
also provided some additional benefits such as
providing free meal allowance, diligent allowance,
transportation and housing allowance to workers...
However, the auditee did not have a good
understanding about effectiveness of the way take
decent standards of living into consideration to see
possible gaps that exist between the actual
remuneration and the fair remuneration and
potential actions to fill the gaps. This violated
amfori BSCI Performance Area 5.4.

Dua trén viéc xem xét tai liéu, phéng van nguoi lao
déng va quan ly, cé thé thdy rang déi twong dwoc
kiém toan da tuan tha mot phan yéu ciu nay vi déi
twong duoc kiém toan dam bao tra mirc lwong téi
thiéu phu hop véi yéu cau phap ly. Béi twong dwoc
kiém toan ciing cung cap mét sbé loi ich bd sung
nhw tro cAp bira &n mién phi, tro cAp chuyén can,
phu cAp xang xe, nha & cho nguoi lao ddng... Tuy
nhién, nha may chwa hiéu ré vé phwong phap tinh
dé xem xét mirc séng hop ly dé thay nhirng
khodng cach thu nhap tén tai gitva mire thu lao
thwe té va mirc thu lao cong bang va cac hanh
dong dap ng mirc lwong sdng. Diéu nay da vi
pham Linh viyc Hoat dong ctia amfori BSCI 5.4.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the factory had policy and procedures to
provide allowance (child allowance, allowance to
leader and vice leader of firefighting team) and
benefits (annual leaves, sick and maternity leaves,
social insurances) to workers as per local law.
However, it was noted that:

a. The auditee provided 12 annual leaves instead
of 14 annual leave days to workers who perform
harmful wood processing works such as cutting
workers, shaving workers, cleaners, etc.... Local
law: Labor law 45/2019/QH14, Article 113 and
Circular No. 11/2020/TT-BLDTBXH.

b. It was noted that 02 sampled resignation workers
(01 painting worker joined the factory on 19 Mar
2021 and 01 wood processing worker joined on 01
June 2023) were not paid severance allowance for
period of 03 months of apprentice, which was not
enrolled social insurance programs. Local law:
Labor law No. 45/2019/QH14. Article 46.

c. The factory had procedure to enrolled social
security program to workers when the factory
signed official employment contracts with workers,
however harmful allowances of VND 800,000 of 06
out of 27 selected workers were not included in

Dwa trén viéc xem xét hd so, phéng van ngudi lao
ddng va ban quan ly, cé ghi nhan réng dbi twong
dwoc kiém toan da tuan thd mot phan yéu ciu nay
vi nha may c6 chinh sach va quy trinh cung cép tro
cép (tro cAp nuéi con, trg cAp cho ddi trwdng va
doi pho ddi phong chay chiva chay) va cac ché do
phuc lgi (nghi phép hang nam, nghi 6m va thai san,
bao hiém xa hoi) cho ngudi lao ddng theo luat
phéap dia phwong. Tuy nhién, cé ghi nhan rang:

a. Béi twong dwoc kiém toan da cung cap 12 ngay
nghi phép hang nam thay vi 14 ngay nghi phép
hang nam cho nhirng nguw®i lao ddng lam cac coéng
viéc ché bién gb ndng nhoc nhw cdng nhan cat,
cong nhan bao, céng nhan vé sinh, v.v... Luat phap
dia phwong: Luat lao déng 45/2019/QH14, Diéu
113 va Théng tw s& 11/2020/TT-BLDTBXH.

b. Ghi nhan c6 02 céng nhan nghi viéc (01 cong
nhan son vao lam viéc tai nha may ngay 19/03/
2021 va 01 céng nhan ché bién gé vao lam viéc
ngay 01/06/2023) khéng dugc huéng tro cip thoi
viéc trong thai gian 03 thang hoc nghé, do chuwa
tham gia cac chuong trinh bao hiém xa héi cho
nguoi lao déng vao thdi gian nay. Luat dia phwong:
Luat lao dong sb 45/2019/QH14. Diéu 46.

c. Nha may co tha tuc tham gia chwong trinh bao
hiém x& hoi cho cong nhan khi ky hop déng lao
dong chinh thirc v&i cong nhan, tuy nhién khoan
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Finding

contracted salary to contribute social insurance
program to workers. Local law: Decision No. 595/
QD-BHXH. Atrticle 6.

PA 6: Decent Working Hours

tro cAp doc hai 1a 800.000 ddng ctia 06/27 cong
nhan dwoc chon khéng dwoc dwa vao tién lwong
theo hop déng dé dong bao hiém xa hdi cho cong
nhan. Luat dia phwong: Quyét dinh sb 595/Qb-
BHXH. bi&u 6.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

Through document review, management and
employee interview, it was noted that the auditee

had not complied with this requirement because the

factory had policy of overtime working in place,
however, the monthly overtime hours were
exceeded 40 hours as below:

- In Jan 2024, the overtime hours of 01 of 27
selected workers in security department section
was from 104 hours a month.

- In May 2024, the overtime hours of 15 of 27
selected workers in wood processing sections,
painting, assembly, packing, inspection sections,
security departments were from 41 - 108 hours a
month.

- In Aug 2024, the overtime hours of 01 of 27
selected workers in security department was from
96 hours a month.

Local law: Article 1070of Labor Code No. 45/2019/
QH14.

PA 7: Occupational Health and Safety

LOCAL LANGUAGE

Qua ra soat hd so, phéng van ban quan ly va nhan
vién, nhan thay don vi duwoc kiém toan khong tuan
thd yéu cau nay vi nha may cé chinh sach lam
thém gi®, tuy nhién, sé gi® lam thém hang thang
da vwot qua 40 gio nhw sau:

- Thang 1 n&m 2024, sb gid lam thém ctia 01 trong
sb 27 céng nhan dwoc chon & bd phan an ninh la
tr 104 gio> mét thang.

- Thang 5 nd&m 2024, s6 gid 1am thém ctia 15 trong
sb 27 céng nhan dwoc chon & bd phan ché bién
gd, son, lap rap, déng goi, kiém tra, bd phan an
ninh la tr 41 - 108 gid mot thang.

- Thang 8 nd&m 2024, sé gid 1am thém ctia 01 trong
sb 27 céng nhan dwoc chon & bd phan an ninh la
tlr 96 gio moét thang.

Luat dia phwong: Didu 107 B luat lao dong sé 45/
2019/QH14.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Based on the site observation, document review,

Dwa trén viéc quan sat hién trwdng, xem xét tai
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Finding

worker and management representative interviews,
it was noted that auditee was partially complied
with this requirement because there were some
findings existing in this PA as following.

This is violated PA 7.1.

liéu, phdng van ngudi lao dong va dai dién ban
quan ly, ghi nhan dbi twong dwoc kiém toan da
tuan tha mot phan yéu cau nay vi van con nhivng
tdn tai trong PA dudi day.

Diéu nay da vi pham PA 7.1.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

ENGLISH

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that the factory did not conduct all
identified measures in OHS risk assessment for the
pregnant workers, so that, they can expose to
hazards that affect to reproductive function and
children raising. The auditee was partially complied
with this requirement because the OHS risk
assessments were identified and evaluated latest
on 08 Jan 2024 for production areas, support
areas. Local law: Decree No. 39/2016/ND-CP,
Article 4.

LOCAL LANGUAGE

Dwra trén viéc quan sat hién trwong, xem xét tai
liéu, phdng van NLD va dai dién quan ly, ghi nhan
nha may da khong thwc hién day da cac bién phap
da xac dinh trong danh gia rdi ro OHS ddi véi cong
nhan mang thai, do d6, ho c6 thé tiép xtic v&i cac
médi nguy hiém anh huéng dén chirc nang sinh san
va nudi con.. Béi twong dwoc kiém toan da tuan
tha mot phan yéu cau nay vi cac danh gia rdi ro
OHS da dwoc xac dinh va danh gia cham nhét vao
ngay 08/01/2024 dbi v&i cac khu vie san xuét, khu
vure hd tro. Luat dia phwong: Nghi dinh sé 39/2016/
ND-CP, biéu 4.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that at least 02 observed workers in
grinding section did not wear gloves during working
time, and 01 observed workers in painting section
worn dust mask instead of anti-toxic mask. The
auditee was partially complied with this requirement
because the factory had PPE regulations, PPE
allocate log. Local law: Law No. 84/2015/QH13,
Article 23; and Circular No. 25/2022/TT-BLDTBXH,
Article 4 & 5.

LOCAL LANGUAGE

Dwa trén viéc quan sat hién trwdng, xem xét tai
liéu, phéng van NLD va dai dién quan ly, ghi nhan
¢6 02 cong nhan quan sat & bd phan mai khéng
deo gang tay trong gi& lam viéc, 01 céng nhén
quan sat & bo phan son deo khau trang chéng bui
thay vi khau trang chdng doc. Béi twong dwoc
kiém toan da tuan tha mot phan yéu cau nay do
nha may c6 quy dinh v& PPE, nhat ky phan bé
PPE. Luat dia phuong: Luat sb 84/2015/QH13,
Diéu 23; va Théng tw s 25/2022/TT-BLDTBXH,
Didu4 &5

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that 05 out of 20 observed chemical
tanks/cans in production workshop were not stored
in the secondary containment. In addition, the
chemical declaration records were not provided for
review.The auditee was partially complied with this
requirement because the factory had chemical
regulations, and posted SDS at chemical using
areas. Local law: QCVN 05A:2020/BCT, Article
5.15. and Decree No. 113 /2017/ND-CP, Article 25

Dwa trén quan sat hién trwong, danh gia tai liéu,
phdéng van nguoi lao dong va dai dién ban quan ly,
ghi nhan c6 05/20 thung/can héa chét quan sat
dwoc trong xwdng san xuat khong duoc lwu triv
trong kho chtra thir cp. Ngoai ra, hd so khai bao
héa chat chwa dwoc cung cap dé xem xét. Dbi
twong duoc kiém toan da tuan tht mot phan yéu
cau nay do nha may cé quy dinh vé héa chét va
dan SDS tai cac khu vie sir dung hoéa chét. Luat
dia phwong: QCVN 05A:2020/BCT, Piéu 5.15. va
Nghi dinh s6 113/2017/ND-CP, Diéu 25

Question: 7.10 Is there satisfactory evidence that the auditee has and properly uses procedures and
systems for reporting and recording occupational accidents and injuries?

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that the auditee did not have
procedure for reporting and recording near-miss in
place. The auditee was partially complied with this
requirement because the factory had occupational
accident investigation procedure, and submitted
occupational accident report to local department as
per local law. Local law: Law No. 84/2015/QH13,
Article 36; Decree No. 39/2016/ND-CP, Article 16,
18 & 24.

Dwa trén quan sat hién trwong, danh gia tai liéu,
phdéng van nguoi lao dong va dai dién ban quan ly,
ghi nhan déi twong dwoc kiém toan khéng cé quy
trinh bao cdo va ghi lai tinh hudng can nguy. Déi
twong dwoc kiém toan da tuan thi mét phan yéu
cau nay do nha may cé quy trinh diéu tra tai nan
lao déng va da ndp bao cao tai nan lao déng cho
s& ban nganh dia phwong theo luat phap dia
phwong. Luat phap dia phwong: Luat sé 84/2015/
QH13, Diéu 36; Nghj dinh s6 39/2016/ND-CP, Diéu
16, 18 & 24.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that the taking-over inspection records
of 01 building was used for material storage area
not available for review during the audit. The
auditee was partially complied with this requirement
because the factory had the construction permit,
and had the taking-over inspection records for rest
of buildings. Local law: Law No # 50/2014/QH13.
Article 89 & 123.

Dwa trén quan sat hién trwong, danh gia tai liéu,
phdéng van nguwoi lao dong va dai dién ban quan ly,
ghi nhan ho so nghiém thu ctia 01 khu virc phoi 2
khong dwoc cung cap dé xem xét trong qua trinh
kiém toan. Déi twong dwoc kiém toan da tuan tha
mot phan yéu cau nay vi nha may da cé gidy phép
xay dwng, va co bién ban nghiém thu cho céc cong
trinh con lai. Luat dia phwong: Luat sb # 50/2014/
QH13, Diéu 89 & 123.
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Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that 10 observed electrical wires at
production workshop were in unsafe condition with
splices repairs, 02 electrical cabinet did not have
safety sign. In addition, the factory has not
inspected Earth Continuity Conductor (ECC)
regularly. The auditee was partially complied with
this requirement because the factory had electrical
safety regulation, implemented periodic self-check
for electrical safety. Local law: Law No. 28/2004/
QH11, Article 57, and TCVN 9358:2012.

PA 10: No Precarious Employment

Dwa trén quan sat hién treong, xem xét tai liéu,
phdng van céng nhan va quan ly, ghi nhan c6 10
day dién dwoc quan sat tai xwdng san xuét & trong
tinh trang khéng an toan véi cac méi néi can stra
chira, 02 ti dién khong cé canh bao an toan dién.
Ngoai ra, nha may khéng dinh ki thwc hién do dién
tré ndi dat hé théng dién. Di twong duoc kiém
toan da tuan thi moét phan yéu cau nay vi nha may
da c6 quy dinh v& an toan dién, thwc hién tw kiém
tra dinh ky vé an toan dién. Luat dia phuwong: Luat
s6 28/2004/QH11, Diéu 57. va TCVN 9358:2012.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 10.1 Is there satisfactory evidence that auditee employment relationships are not precarious for

the workers?

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement
because the auditee had hiring process in place to
manage probation and apprentice program in
place, however 01 out of 27 selected workers who
was security staff was applied apprentice of 03
months instead of probation period of maximum 30
days as local requirements. Local law: Labor Code
45/2019/QH14, Article 25.

Dwa trén viéc xem xét hd so, phéng van ngudi lao
déng va quan ly, ghi nhan radng nha may da tuan
thd mot phan yéu cau nay vi nha may ap dung quy
trinh tuyén dung dé& quan ly chuong trinh the viéc
va hoc viéc, tuy nhién, 01 trong s 27 cébng nhan
dwoc chon la nhén vién an ninh da dwoc ap dung
ché dd hoc viéc trong thoi gian 03 thang thay vi
thoi gian thir viéc tbi da la 30 ngay theo yéu cau
cla dia phwong. Luat dia phwong: Bo luat Lao
doéng 45/2019/QH14, Diéu 25.

Question: 10.2 Is there satisfactory evidence that the auditee engages workers based on recognised and

documented employment relationships?

T icieies

Finding

Based on document review, worker and
management interview, it was noted that the
auditee partially complied with this requirement

Qua kiém tra hd so, phdng van céng nhan va quan
ly, ghi nhan nha may tuan thd mét phan yéu cau
nay vi nha may c6 thi tuc ky hop ddng lao dong
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Finding

because the auditee had procedure to sign
employment contracts with workers, however the
content’s employment contracts of the factory were
not clearly mentioned job title, weekly rest day,
short break time, salary allowance, annual leave,
etc... Local laws: Labor Code 45/2019/QH14,
Article 21.

PA 12: Protection of the Environment

v&i ngudi lao dong, tuy nhién ndi dung hop ddng
lao dong clia nha may khéng néu rd vj tri cong
viéc, ngay nghi hang tuan, thoi gian nghi ngan, phu
cap lwong, phép nam v.v... Luat phap dia phuwong:
Bo luat Lao déng 45/2019/QH14, biéu 21.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 12.4 s there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

ENGLISH LOCAL LANGUAGE

Finding

Based on the site observation, document review,
worker and management representative interviews,
it was noted that redundant glue at 01 worker's
hand washing area leaked onto the internal road

and was swept into the factory's rainwater drainage

system. In addition, the factory did not make the
wastewater discharge report. The auditee was
partially complied with this requirement because
the factory had waste classify guidance, waste
treatment contract. Local Law: Law No. 72/2020/
QH14, Article 72. and Decree No. 02/2023/ND-CP,
Article 20; Circular No. 31/2018/TT-BTNMT, Article
3.

PA 13: Ethical Business Behaviour

Dwa trén quan sat hién treong, xem xét tai liéu,
phdng van nguwoi lao dong va dai dién ban quan ly,
ghi nhan keo thtra tai 01 vi tri rira tay clia NLD bj
thoat ra dwdng ndi bd va bi cudn chay vao hé
théng thoat nwéc mua clia nha may. Ngoai ra, nha
may khong thwe hién bao céo xa thai nwéc thai.
DPéi twong dwoc kidém toan da tuan tht mot phan
yéu ciu nay do nha may da c6 hwéng dan phan
loai rac thai, c6 hop ddng x ly rac thai. Luat dia
phwong: Luat sé 72/2020/QH14, Diéu 72. va Nghi
dinh s 02/2023/ND-CP, Biéu 20; Thong tw s6 31/
2018/TT-BTNMT, Diéu 3.

Site: LAM VIET JOINT STOCK COMPANY | Site amfori ID: 704-001656-001

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

ENGLISH

Finding

Through document review, worker and
management interview, the factory partially

complied with this requirement because the auditee

had policies and procedures against any act of

corruption but there was no satisfactory evidence to

LOCAL LANGUAGE

Qua quan sat hién trwéng va phdng van cdng nhan
va ban lanh dao, nha may tuan tha mét phan yéu
cau nay vi nha may da cé chinh sach phong chéng
tham nhiing nhung chua c6 béng chirng da té
chirc tuyén truyén cho cac dbi twong lién quan.
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Finding

demonstrate that their workers and concerned Vén d& nay chwa phi hop theo bod quy tdc amfori
partners were trained adequately. This violated BSCI 13.1.
amfori BSCI Performance Area 13.1.
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